
PROPOSED MINIMUM COMPENSATION GUIDELINES FOR 2014 

 

The Commission for Rostered Leadership Support recommends the Assembly make the following 

changes to the 2014 Minimum Compensation Guidelines: 

 

1. Base salary changes: 

a. Increase base salary for pastors by $841, or 2.5%. 

b. Increase base salary for Associates in Ministry with Bachelor’s degrees by $841, or 2.5%. 

c. Increase base salary for Associates in Ministry with Master’s degrees and for Diaconal 

Ministers by $841, or 2.3%. 

d. Adds the following paragraph of explanation: 

 

The proposed guidelines for 2014 show a 2.5% increase to the base salary this year for the 

following reasons:  1. A further review of several neighboring synods shows that we continue 

to be behind all with regard to base salary for clergy rosters and most with regard to base 

salary for non-clergy rosters. 2. The commission continues to be aware that seminary tuition 

has increased significantly and that student loan interest rates are increasing as well, creating 

a still greater burden for new graduates. 3. Finally, consideration was given to the possibility 

of increased inflationary pressures. 

 

Note:  The total cost of a $841 increase in the base for a new seminary graduate called as a pastor 

is $1,321 because increasing the base also affects the cost of pension, health care, and other 

benefits. 

 

2. Remove the minimum percentage suggested for housing equity allowances: 

 

Housing Equity: When a parsonage is provided, it is appropriate for the congregation to consider 

compensation for the loss of equity buildup associated with not owning a home. This equity 

would be applicable towards housing in the future upon a change in call. This equity allowance 

can be determined in various ways, but most common is a percentage of Total Base Salary. A 

minimum of 5% is suggested. Unless the equity allowance is invested in a tax shelter account for 

the individual, it becomes taxable income when it is received. 

 

3.  Adds sections about compensation for people serving in part-time calls:  

 

For Pastors: 

Part-Time Call:  The salary for pastors serving part-time calls should be determined as a 

percentage of the full-time salary.  This means that the full-time salary is calculated first 

according to:  base salary, years of experience, previous experience, and additional 

considerations.  The salary for a part-time called pastor is then pro-rated by the percentage of full-

time hours worked (e.g. 25%, 50%, 75%, etc.). 

 

 For Associates in Ministry and Diaconal Ministers: 

Part-Time Call:  The salary for rostered leaders serving part-time calls should be determined as 

a percentage of the full-time salary.  This means that the full-time salary is calculated first 

according to:  base salary, years of experience, and previous experience.  The salary for a part-

time call is pro-rated by the percentage of full-time hours worked (e.g. 25%, 50%, 75%, etc.). 

 

 For All Rostered Leaders: 

Reimbursement and supplemental benefits for part-time rostered leaders are the same as for full-

time rostered leaders. 


